
SPECIAL MEETING AGENDA  
 

TOWN COUNCIL 
 

HYBRID MEETING 
6TH FLOOR COUNCIL CHAMBERS OR ZOOM 

 
JUNE 9, 2022 – 6:30 PM 

 
 
 
 
 

1. Call to Order 
 

2. Consideration of a resolution appointing Brian J. Foley as Town Manager for 
an indefinite term with a start date of June 27, 2022 and approval of an 
Employment Agreement fixing annual compensation of $150,000 and other 
terms and conditions. 
 

3. Adjournment 
 
 
 
 
 
To Join the Zoom Meeting, either click:  
https://us02web.zoom.us/j/87902189335?pwd=T2FDSkFaTS84Z0JjSzdYaDFtSmJEQT09 
 
Or call:  1-646-876-9923 and input:  
Meeting ID:  879 0218 9335 
Password:  06092022 

 

 
 
 
 
 
 
 
 
 
 
 
 

The Town of Tolland is an Equal Opportunity/Affirmative Action Employer 
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Agenda Item #2 
 

 
AGENDA ITEM BACKGROUND 

 
 
ITEM:  Consideration of a resolution appointing Brian J. Foley as Town Manager for an 
indefinite term with a start date of June 27, 2022 and approval of an Employment Agreement 
fixing annual compensation of $150,000 and other terms and conditions. 
 
FOR COUNCIL MEETING OF:  June 9, 2022 
 
ITEM SUMMARY:  Current Temporary Town Manager Lisa A. Hancock has been filling in 
since last August.  After an eight month, national search that included 17 individual candidates, 
the Tolland Town Council chose Brian J. Foley to be the next Tolland Town Manager. Mr. 
Foley’s projected start date is June 27th. The Town previously selected Strategic Government 
Resources (SGR) to assist in conducting the extensive Town Manager search that resulted in an 
impressive candidate pool. SGR is an executive recruitment firm based in Keller, Texas, 
specializing in recruiting, assessing, and developing innovative, collaborative, and authentic 
leaders for local governments. Candidate vetting included a comprehensive questionnaire, online 
interviews, informal on-site semifinalists’ interviews with the Town Council, a psychometric 
assessment, a thorough media search and a rigorous background investigation. Town staff 
provided a significant amount of support to the search. 
 
On May 18 and 19, 2022, Mr. Foley participated in a two-day final interview process which 
included a community tour, a senior staff engagement session, a public Meet and Greet, and a 
formal interview with the Town Council. At the public Meet and Greet, Mr. Foley gave a well-
received introduction, followed by taking informal questions from the approximately 50 
residents, elected officials, staff and appointed board members who attended. The Town Council 
was excited to receive the opinions of all those who attended. Feedback from the day’s events 
about Mr. Foley was very positive, and it became very clear that he is the right fit for Tolland.  
 
Mr. Foley has served as the Assistant to the Commissioner-State of Connecticut Department of 
Emergency Services and Public Protection (DESPP) since 2019. Prior to working for the State of 
Connecticut, Brian’s service included a variety of positions with the City of Hartford, 
Connecticut Police Department from 1994 – 2018 in the capacities of Deputy Chief of Police, 
Commander of the Major Crimes Division, Commander of the Frog/Hollow/South Green 
District, Commander and Investigator for the Internal Affairs Division, Patrol Supervisor, 
Homicide/Major Crimes Detective, Community Service Officer/Patrol Officer, and Community 
Outreach Advisor.  He also served as a Chief Investigator for Fox 61 WTIC from 2018-2019. 
Brian serves on a number of boards and commissions including servicing as Vice-Chair of the 
Urban League of Greater Hartford.  Brian holds a bachelor’s degree in Sociology/Criminal 
Justice from Central Connecticut University and is a Senior Management Graduate of the Police 
Executive Research Forum (PERF). 
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Mr. Foley signed a conditional offer letter and conditional terms and conditions documents on 
June 2nd.  By Resolution, this agenda item appoints Mr. Foley to an indefinite term starting June 
27, 2022.  It also approves an employment agreement with Mr. Foley fixing his annual 
compensation at $150,000 with other terms and conditions of employment that were negotiated 
between the parties.  
 
FINANCIAL SUMMARY:  N/A 
 
TOWN ATTORNEY REVIEW:  Labor Attorneys Kainen, Escalera and McHale P.C. drafted 
Employment Agreement. 
 
COUNCIL ACTION DESIRED:  Consideration of the resolution. 
 
SUPPORTING MATERIALS:   
 

o Employment Agreement 
o Resolution 
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Employee’s Initials ______________ 1 
 

EMPLOYMENT AGREEMENT 

Town Manager 
 
THIS EMPLOYMENT AGREEMENT (“Agreement”) is made by and between the Town of Tolland, 
a municipal corporation having its territorial limits within the County of Tolland and State of 
Connecticut, acting herein through its legislative body, the Town Council, duly authorized 
(hereinafter referred to as “Employer” or “Town”) and Brian J. Foley of the Town of Tolland, 
County of Tolland and State of Connecticut (hereinafter referred to as "Employee”).  

WHEREAS, the Town seeks to employ the services of Employee in the position of Town 
Manager pursuant to the Town Charter and Employee desires to accept the terms of 
employment as Town Manager; and 
 
WHEREAS, it is the Town’s desire to provide certain benefits, establish certain conditions of 
employment, and set the terms for compensation of Employee, consistent with those terms 
detailed in the Proposed Conditional Employment Terms & Conditions between the Town of 
Tolland, CT & Brian J. Foley dated May 20, 2022 (which terms are restated herein) and as 
further detailed herein;  

NOW THEREFORE, in consideration of the mutual covenants herein contained, the parties 
agree as follows: 

Section 1: Duties 
 
The Town hereby agrees to employ Employee and Employee hereby agrees to serve as Town 
Manager to perform those functions and duties specified in the Town Charter and all applicable 
Connecticut General Statutes and to perform other legally permissible acts and proper duties 
and functions as the Town Council shall from time to time assign to Employee. 
 

Section 2: Term 

1. Employee’s start date shall be June 27, 2022.  This Agreement and Employee’s employment 
with the Town shall be for an indefinite term, in accordance with the Town Charter.   

2. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the 
Town Council to terminate or suspend the services of Employee at any time subject to the 
provisions in Section 3 of this Agreement and pursuant to the Town Charter and the 
Connecticut General Statutes. 

 
 
3. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the 

Employee to resign at any time from his position with the Town, subject only to the 
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Employee’s Initials ______________ 2 
 

provision set forth in Section 3 of this Agreement and pursuant to the Town Charter and the 
Connecticut General Statutes. 

 
Section 3: Termination and Severance Pay 

 
This Agreement and Employee’s employment may be terminated upon mutual written consent of 
the parties, upon Employee’s written notice of resignation/retirement to the Town Council no less 
than thirty (30) days before its effective date (unless the parties otherwise agree to shorten the 
notice period), upon Employee’s death, upon the “permanent disability” of Employee as defined in 
this Agreement, and/or by termination of Employee’s employment by the Town Council for “Cause” 
or without “Cause” as provided herein. 

1. Resignation/Retirement by Employee:  Employee’s employment with the Town may be 
terminated by Employee’s decision to resign or retire upon thirty (30) days’ written notice.  
All compensation and benefits to Employee from and after the date of his 
resignation/retirement from employment shall cease.  Should Employee decide to resign his 
employment or retire at any time following execution of this Agreement and fail to give the 
30 days written notice (unless the parties otherwise agree to shorten the notice period), 
Employee shall forfeit his right to payment for accrued but unused vacation and sick time in 
accordance with the terms of this Agreement and/or the Town’s Personnel Policies as 
amended.  Employee shall further not be eligible to receive any severance pay and related 
benefits, unless as otherwise provided in subparagraph 5, below. 

 
2. Termination for Cause:  Employee’s employment may be terminated by the Town at any 

time for “Cause.”  “Cause” is defined for purposes of this Agreement as:  (a) conviction of, or 
plea of guilty or nolo contendere to, a felony; (b) misfeasance  (i.e., taking a lawful action in 
an illegal or improper manner) or malfeasance (i.e., committing a wrongful or unlawful act) 
in the performance of his duties; (c) willful or wanton misconduct;  (d) absence without 
approval (excluding approved sick, vacation, FMLA or other legally protected leave) for ten 
or more consecutive working days; (e) material breach of Sections 1, 6, 7, 8, 9 and/or 15 of 
this Agreement, (f) unsatisfactory job performance; or (g) the Town Council’s discovery of 
information which the Employee failed to disclose during the interview process that calls 
into question his judgement or character.  To the extent that there are deficiencies in 
Employee’s performance that might otherwise be Cause for termination, Employee will be 
provided with formal written notice of and a reasonable opportunity to correct any such 
performance deficiencies prior to any decision by the Town to terminate him for Cause due 
to any such performance deficiencies.  The notice shall specify the performance 
deficiencies, shall identify the level of performance that is expected and shall point out that 
failure to meet such performance expectations shall result in termination for Cause.  In any 
event, should the Town Council decide to terminate Employee for Cause, Employee shall be 
provided with written notice setting forth the decision and the specific grounds for 
dismissal.  All compensation and benefits to Employee from and after the date of final 
determination by the Town Council shall cease upon termination for Cause. Employee shall 
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further not be paid the value of any accrued but unused vacation and sick time.  Employee 
shall further not be eligible to receive any severance pay and related benefits. 

 
3. Termination Without Cause:  The Town may terminate Employee’s employment at any time 

without Cause for any reason. Employee shall be provided with written notice setting forth 
the decision but the Town is not obligated to state a reason therein.  All compensation and 
benefits to Employee from and after the date of separation shall  cease upon termination 
without Cause, provided that Employee shall be paid the value of his unused vacation and 
sick time in accordance with the terms of this Agreement and/or the Town’s Personnel 
Policies, as amended.  Employee shall further be eligible to receive severance pay and 
related benefits in accordance with subparagraph 5, below.  

 
4. “Permanent Disability”:  The Town may terminate Employee’s employment if he is deemed 

to be “permanently disabled.”  Employee shall be deemed to be “permanently disabled 
under the provisions of this Agreement if he is unable to substantially and effectively 
perform the essential functions of his job for a period of one (1) year or more due to either 
a physical or a mental disability and the Town cannot provide Employee any reasonable 
accommodation to perform the essential functions of his job. 

 
 In the event that Employee’s medical provider makes the “permanent disability” 

determination, the Town may appoint at its expense its own medical provider to review the 
determination.  In the event a Town appointed medical provider makes the “permanent 
disability” determination, Employee’s may at his expense appoint his own medical provider 
to review the determination.  When there is a conflict between Employee’s medical 
provider and the Town’s medical provider, a third medical provider, mutually agreed upon 
by the first two medical providers shall be appointed, and his/her opinion as to whether 
Employee is “permanently disabled” shall be final and binding.  The Town shall pay fees for 
any such medical provider, unless otherwise covered by Employee’s health insurance. 

 
 All compensation and benefits to which Employee may be entitled during any period of 

disability throughout the period of this Agreement will be governed by the rules, regulations 
policies and procedures applicable to all managerial employees of the Town.  Should 
Employee be terminated by reason of “permanent disability,” he shall be entitled to 
compensation for such accrued but unused vacation or sick time in accordance with this 
Agreement and/or the Town’s Personnel Policies as amended. Employee shall further not 
be eligible to receive any severance pay and related benefits. 

 
5. Severance.  In the event Employee’s employment with the Town is terminated without 

Cause pursuant to subparagraph 3, above, or in the event Employee chooses to resign in 
lieu of being terminated without Cause after being offered the opportunity to do so, 
Employee shall receive six (6) months of base salary paid bi-weekly and other monthly 
benefits including retirement contribution, and Town sponsored medical, RX, dental and 
vision coverage for six (6) months from date of separation, in full satisfaction of any and all 
claims Employee may have against the Town, including but not limited to, claims under this 
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Agreement or under any Town policy or benefit program but excluding any claims that 
cannot be waived by applicable law (such as claims for workers’ compensation benefits). 

 
Section 4: Salary 

1. The Town agrees to pay Employee for his services rendered pursuant hereto an initial 
annual base salary of $150,000.00, payable in installments at the same time as the other 
management employees of the Town are paid.  Annual salary increases shall be set by the 
Town Council using as a guideline the salary adjustments, if any, anticipated for other 
unaffiliated Department Heads of the Town as well as upon the Council’s review of the 
Employee’s performance.  Discussions regarding future base salary increases shall take 
place annually on or about the anniversary of Employee’s date of hire at a date and time 
mutually agreed to by the Town and Employee.   

Section 5: Performance Evaluation 

1. The Town Council shall review and evaluate the performance of the Employee consistent 
with the provisions of the Charter, subject to a process, form, criteria, and format which 
shall be mutually agreed upon by the Employee and Town Council and which shall generally 
incorporate the goals and objectives outlined by the Town Council for the Employee with 
input from the Employee.  Such criteria may be added to or deleted from as the Town 
Council may from time to time determine in consultation with the Employee.  Further, the 
Council Chairperson shall provide the Employee with a summary written statement of the 
findings of the Town Council and provide an adequate opportunity for the Employee to 
discuss his evaluation with the Town Council in executive session. 

2. There shall be an initial six-month evaluation following hire conducted in accordance with 
the criteria established under subsection 1, above, which shall not accompany any 
adjustments to base compensation.  Upon attainment of successful evaluation six months 
thereafter (i.e., at the end of the Employee’s initial year of employment), Employee shall be 
eligible for base compensation adjustment.  Thereafter, a performance evaluation will occur 
on an annual basis with any base compensation adjustment to be dependent upon the 
results of the evaluation and consistent with approved Annual Town Budget appropriations.   

 
3. In effecting the provisions of this Section, the Town Council and Employee mutually agree to 

abide by the provisions of this Agreement, applicable law, and the Charter of the Town. 

Section 6:  Hours of Work 

The Employee agrees to devote his full-time best efforts to his job and to faithfully perform the 
duties of his position. The standard workweek for management personnel is currently 40 hours per 
week with Town Hall management employees operating under a 4-day workweek schedule with 
hours on Monday to Wednesday from 8:00 am to 5:30 pm and Thursday from 8:00 am to 7:30 pm 
or other hours as the job requirements may dictate. 
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Section 7: Outside Employment 

With prior notice to and express written approval of the Town Council, Employee may engage in 
other non-Town-connected business/compensated employment provided that any such activities 
shall not interfere with or conflict with his assigned duties. 

Section 8:   Residency  

Employee shall remain a resident of the Town during his employment under this Agreement.  

Section 9:  Automobile, Computer and Communications Devices 

Employee shall receive an automobile allowance in the amount of six hundred dollars ($600) per 
month.  Employee will be required to maintain liability insurance on his privately owned vehicle(s) 
used on Town business at a level not less than $100,000 per person/$300,000 combined single limit 
for bodily injury and/or property damage. The Town will provide excess liability insurance beyond 
these minimum levels up to the limit of liability provided for Town-owned vehicles.   

Employee shall be provided with exclusive use of computer, cell phone and other communications 
and business equipment, as necessary at Employee's home or vehicle, consistent with the Town’s 
policies concerning such use and such equipment shall be maintained, repaired and/or replaced by 
the Town on a periodic as needed basis. 

Section 10:  Time Off/Leave/Holidays 

1. Vacation.  Employee shall accrue vacation leave in the amount of fifteen (15) days annually, 

fully credited upon his initial employment date and upon each successive anniversary of his 

date of hire thereafter.  Employee shall earn one (1) additional vacation day per year after 

each of the first (5) years of service capped at twenty (20) total days per year after 5 years 

of service through 15 years of service (i.e., the Employee shall receive 16 total days of 

vacation after 1 year of service; 17 total days of vacation after 2 years of service, etc.; 20 

total days of vacation after 5 years of service; 20 total days of vacation after 6 years of 

service, etc.).  After 15 years of service, Employee shall earn one (1) additional vacation day 

per year for each of the first (5) years of service thereafter capped at twenty-five (25) total 

days per year for each year after 20 years of service.  Employee shall be expected to use his 

vacation time each year of service provided that in the event that the duties of his position 

prevent him from taking scheduled vacation, or if otherwise approved by the Town Council, 

Employee shall be allowed to carry over a maximum of ten (10) earned vacation days from 

one (1) year or service to the next (i.e., at no time can the Employee have more than 10 

days of carried over vacation to use in addition to the number of days he is allotted annually 

on his anniversary date after each year of service).   
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2. Sick Leave.  Employee shall accrue sick leave at a rate of one and one-fourth (1¼) days per 
month, with five (5) sick days credited upon his initial employment date.  Paid sick leave 
may be accrued up to a maximum of one hundred eighty (180) days.  If Employee separates 
from Town employment in good standing pursuant to Section 3, subparagraphs 1, 3 or 4, 
above, Employee may receive credit for accumulated, unused sick leave at the rate of ten 
dollars ($10.00) per day in accordance with Town policy up to a maximum of one hundred 
eighty (180) days.  Annually, accumulated sick leave in excess of one hundred eighty (180) 
days shall be paid to Employee at the rate of ten dollars ($10.00) per day.  
 

3. Personal Leave.  Employee shall be provided up to three (3) paid personal days off annually 
on his anniversary date of hire for unforeseen or emergency circumstances which require 
Employee to miss work as well as to attend matters of a personal nature which cannot be 
accomplished during non-working hours.  Personal days cannot be carried over from year to 
year and there shall be no payment for unused personal days at the end of any year of 
Employee’s employment, or in the event of separation from employment for any reason. 
 

4. Holidays.  Employee shall be entitled to time off with pay for the following thirteen (13) days 
recognized by the Town as holidays with pay: New Year’s Day; Martin Luther King, Jr., Day; 
President’s Day; Good Friday; Memorial Day; Independence Day; Labor Day; Columbus Day; 
Veterans Day; Thanksgiving Day; Friday following Thanksgiving Day; Christmas Day; & 
Floating Holiday.  Friday holidays fall under the 4-day workweek policy. 

 
Section 11: Health, Dental, Disability and Life Insurance 

 
1. Health & Dental Insurance.  Employee shall be eligible to participate in the Town’s Group 

Health and Dental Plans (consisting of a Health Savings Account/High Deductible Health 
Plan) under the same terms and conditions as other Town Unaffiliated Management 
Personnel and consistent with the Town’s  Personnel Policy & Procedures Manual.  The 
Town shall contribute 70% annually towards Employee’s medical plan deductible, which 
amount shall be deposited pretax into Employee’s Health Savings Account and split into two 
contributions, one in July and the other in January.  If in the future, the premium rates for 
this High Deductible Health Plan equal those of a traditional POS Health Plan, then the Town 
has the right to switch back to a traditional POS Health Plan.  If Employee turns 65 and/or 
Medicare eligible and is still employed by the Town, then Employee is not necessarily 
required to enroll in Medicare and once Employee leaves service with the Town, he can 
enroll in Medicare during the 8-month period that begins the month the employment ends.  
An HSA participant that enrolls in Medicare is no longer eligible to contribute funds to his 
HSA bank account, and no one else may contribute to his  HSA account on his behalf. 
However, the person may use the existing funds in the HSA to cover qualified expenses. If 
Employee has duel medical coverage or is enrolled in Medicare, the Town shall give 
Employee a taxable amount equal to 70% of Employee’s medical plan deductible.  
Employee shall contribute 18.5% of health insurance premium in premium cost sharing for 
hospitalization, medical and dental coverages.   The Town’s health and dental insurance 
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coverage (including employer deductible contribution and employee premium cost share) 
may be changed by the Town Council periodically. 

2. Long Term Disability.  The Town shall provide long-term disability insurance to Employee 
with 100% of premium cost borne by the Town. In most cases coverage will be for 66% of 
salary after a 180-day waiting period in accordance with the terms of the insurance plan and 
consistent with the Town’s  Personnel Policy & Procedures Manual.  The Town’s long-term 
disability insurance coverage (including employee premium cost share) may be changed by 
the Town Council periodically. 

3. Life Insurance.  The Town shall provide life insurance protection to Employee with 100% of 
the premium cost borne by the Town and an insured amount 2.5 x Employee’s Base Pay, or 
$300,000 whichever is lowest in accordance with the terms of the insurance plan and 
consistent with the Town’s  Personnel Policy & Procedures Manual.  The Town’s life 
insurance coverage (including employee premium cost share) may be changed by the Town 
Council periodically. 

4. Other Employee Benefits.  Employee shall receive the benefits stated in this Agreement and 
any other benefits as presently exist and/or may be added, deleted or changed from time to 
time for Unaffiliated Department Heads/Supervisors consistent with the Town’s  Personnel 
Policy & Procedures Manual.  The benefits stated in this Agreement and/or from the Town’s 
Personnel Policy and Procedures Manual may be changed by the Town Council periodically. 

Section 12: Retirement 

Employee shall be enrolled in the Town’s MissionSquare Town Manager 401(a) Defined 
Contribution Retirement Plan with a 12% Employer Contribution and no Employee required 
match.  Employee shall be 100% vested upon enrollment. Town employees are also part of the 
Federal Social Security System, with Employee and Employer associated matches.  Employee may 
also participate in the Town’s 457 Voluntary Supplemental Retirement Program up to IRS limits. 
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Section 13:  Professional Development 

The Town shall pay for professional dues, subscriptions and memberships as appropriate for 
Employee’s participation in national, state, regional and local associations (e.g. ICMA, CCM, 
CTCMA, etc.) and organizations and their respective regional/national conferences/meetings as 
provided in the Town’s Annual Budget as appropriated by the Town Council. 

Section 14:  Business Expenses  

The Town agrees to reimburse or to pay Employee for certain expenses of a non-personal and 
job-related nature if incurred by Employee.  Such expenses may include meals where Town  
business is being discussed or conducted and participation in social events of various 
organizations when representing the Town. Such expenditures are subject to annual budget 
constraints as well as state and Town ethics and purchasing policies. The Town’s Finance 
Director shall be authorized to disburse such moneys within a reasonable time after receipt of 
duly executed expense or petty cash vouchers, receipts, statements or personal affidavits. 

Section 15:  Ethical Commitments  

Employee shall not engage in any conduct which could reflect unfavorably upon the Town at 
any time during employment with the Town.  Employee shall at all times further uphold the 
tenets of the ICMA Code of Ethics and the ethical provisions in the Town’s Code of Ethics and 
Personnel Policies. 
 

Section 16.  Indemnification 
 
The Town shall defend, save harmless, and indemnify Employee against any tort, professional 
liability claim or demand or other legal action, whether groundless or otherwise, brought by any 
third party, arising out of an alleged act or omission occurring in, the performance of Employee's 
duties as Town Manager which is filed during Employee's tenure with the Town and/or after 
Employee's separation from the Town in accordance with the laws of the State of Connecticut.   The 
Town shall pay for the costs of any appropriate insurance coverage required for indemnification.  
 

Section 17:  Bonding 

The Town shall bear the full cost of any fidelity or other bonds required of the Employee due to his 
position with the Town under any law or ordinance. 
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Section 18:  Other Terms and Conditions of Employment 

The Town Council, in consultation with the Employee, shall fix any such other terms and conditions 
of employment, as it may determine from time to time, relating to the performance of Employee, 
provided such terms and conditions are not inconsistent with or in conflict with the provisions of 
this Agreement, the Town Charter or any other law. 

Section 19:  General Provisions 

1. This Agreement sets forth all and is intended by the parties hereto to be an integration of all 
of the promises, agreements, conditions, understandings, warranties, and representations 
between the parties hereto. 

2. This Agreement may not be modified or amended except in writing signed by each of the 
parties hereto. 

 
3. The covenants and agreements herein contained shall inure to the benefit of and be binding 

upon the parties hereto and their respective successors and assigns. 
 
4. A ruling by any court or administrative body that a portion of this Agreement is invalid or 

unconstitutional shall have no effect on the other terms thereof which shall remain in full 
force and binding on the parties hereto. 

 
5. This Agreement shall be interpreted and enforced in accordance with the laws of the State 

of Connecticut. 
 

6. Employee represents that he has thoroughly reviewed this Agreement, understands its 
contents and significance, and has had sufficient opportunity to consider its effects and obtain 
legal advice and counsel on its terms. 

 
7. This Agreement shall become effective upon formal approval by the Town Council and as of the 

date thereafter when Employee has initialed each page and both parties have signed it. 
 

Section 20: Arbitration 
 
At the written notice of election of either party to the other, any dispute regarding any aspect of this 
Agreement, including its formation, or any act that would violate any provision in this Agreement, shall 
be resolved in final and binding arbitration to be held in Tolland County, Connecticut by a single 
arbitrator selected in accordance with the Employment Rules of the American Arbitration Association, 
as the exclusive remedy for such dispute.  Judgment on any award rendered by such arbitrator may be 
entered in any court having proper jurisdiction in accordance with applicable law.   
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If the arbitration is initiated by Employee, Employee shall pay the maximum amount of the 
administrative filing fee required for an individual under AAA’s Employment Costs of Arbitration Fee 
Schedule then in effect and the Town shall pay the remainder of any AAA administrative filing fee and 
case management fees.  If the arbitration is initiated by the Town, the Town shall pay for 100% of all 
AAA administrative filing and case management fees.    
 
The expenses of witnesses (including any expert witnesses) and of deposition/hearing transcripts for 
either side shall be paid by the party requesting/requiring the assistance and/or presence of such 
witnesses and/or such transcripts.  Each side shall pay its own legal/attorney fees and expenses, except 
as where such legal/attorney fees and expenses may be awarded under applicable law.   All other 
expenses of the arbitration (except postponement fees or additional hearing fees resulting from the 
actions or inactions of a party or party’s representative), such as compensation and required travel or 
other expense of the arbitrator, and the expenses of a representative of AAA and/or hearing room 
rental, if any, shall be paid completely by the Town, unless the then prevailing AAA Employment Rules 
allow for cost sharing of these expenses, in which case the Employee and the Town shall each pay 50% 
of all such expenses.  This allocation of expenses may not be changed by the arbitration award, unless 
the then prevailing AAA Employment Rules allow for the arbitrator to do so or the arbitrator finds that 
the Employee’s or the Town’s demand for arbitration is frivolous, vexatious, or was otherwise not filed 
in good faith, in which case the arbitrator may fashion remedies in accordance with applicable law 
(including by changing the aforementioned allocation of expenses). 
 
The arbitrator shall have the authority to grant any remedy or relief (including attorney’s fees where 
authorized by statute) that the arbitrator deems just and equitable and which is authorized by and 
consistent with applicable law, including applicable statutes of limitations on damages.   If the 
arbitrator finds that the Employee’s or the Town’s demand for arbitration is frivolous, vexatious, or 
otherwise not filed in good faith, the arbitrator shall have the authority to award attorney’s fees to the 
other party in accordance with applicable law. 
 
The parties hereto have caused this Agreement to be signed and duly executed, in duplicate, and 
entered into as of the date of execution by both parties below. 

 

EMPLOYER: TOWN OF TOLLAND   EMPLOYEE: 

By:   _________________________   By: _________________________           
Chairperson, Tolland Town Council   Brian J. Foley 

 
 

Date:  _______________________   Date:  _______________________ 
 

88753 
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Agenda Item #2 

Consideration of a resolution appointing Brian J. Foley as Town Manager for an indefinite term 
with a start date of June 27, 2022 and approval of an Employment Agreement fixing annual 

compensation of $150,000 and other terms and conditions  

DRAFT RESOLUTION 

BE IT RESOLVED that the Town Council shall appoint Brian J. Foley as Town Manager for an 
indefinite term with a start date of June 27, 2022 and approve an Employment Agreement with 
Brian J. Foley fixing annual compensation of $150,000 and other terms and conditions and 
authorizing the Tolland Town Council Chairman to execute said Employment Agreement. 

Approved by the Tolland Town Council on                            , 2022. 

___________________________________ 
                           Town Clerk 

___________________________________ 
                               Date 
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